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             Project Officer - Food Science and Technology

	Group:
	Integrated Programs 

	Location:
	Laisamis 

	Reports to:
	Project  Manager 

	Provides supervision to:
	None

	Effective Date:
	July 2014

	Grade Level:
	12

	Financial Authority / budget:

 (amount controlled/impacted by the position)
	N/A


Purpose of the position:

The Project Officer will responsible for integrated planning, implementation, monitoring and documentation of project activities with the aim of improving nutrition status of children less than five years and levels of income in target households in Laisamis as per the proposal. 
In order to perform this role successfully, the Project Officer must be able to effectively communicate World Vision’s Christian ethos and demonstrate a quality of spiritual life that serves as an example to others.

Major Responsibilities: 
	Key Outputs

(accountabilities and results) 
	Weight (%)
	Indicators



	1. 
	Planning and Implementation

	60%
	· Coordinate mobilization and sensitization for partners and community on milk and milk products utilization and developing and executing specific micro implementation plans 
· Sensitize community groups on utilization of milk and milk products to improve maternal, infant and young child nutrition (MIYCN) in line with Breast Milk Substitutes Bill.

· Work with ADP, partners and community structures to identify project pilot sites including control and experimental sites/clusters
· Work with the community and partners to identify and select community milk assistants (CMAs)

· Coordinate  baseline assessment on existing milk consumption patterns and value chain practices

· Plan trainings for project staff, CMAs and project leaders on simple milk handling, processing, and nutrition, hygiene and sanitation practices
· Develop seasonal calendar to guide to inform effective project planning in times  milk glut and institutionalization of processing and marketing
· Work with other partners to coordinate development and production of basic milk handling, cooling and processing equipment
· Execute activities as per the Project Detailed Implementation Plan timely and responsibly 

· Organize milk processing field days in partnership with the relevant Government staff

· Support pastoralist in developing milk transformation centres

· Engage the community through milk clusters in milk value addition to prolong shelf life

· Support formation and capacity building households within milk clusters on milk handling, hygiene practices and processing
· Participate in relate key partnership forums,  meetings and resource mobilization  
· Participate in proposal development and resource mobilization.
· Liase with partners to provide market linkages for milk and milk products 
· Carry out any other duties as may be assigned by the ADP Manager or designee;

	2. 
	Capacity building community and partners
	20%
	· Coordinate the process of customizing training materials and milk calendar for training projects staff, CMAs, partners and leaders
· In collaboration with the county team, conduct training for staff, partners, community milk assistants (CMAs), community on simple milk handling, processing, and nutrition, hygiene and sanitation practices
· Capacity building households in experimental milk clusters on appropriate animal production practices to increase milk production

· Train the selected groups and community members on the various milk transformation processes for value addition as stipulated in the proposal

· Facilitate trainings for 10 milk groups on milk value addition
· Train CMAs and community groups on use and maintenance of milk handling, cooling and processing equipment

	3. 
	Documentation and Reporting 
	20%
	· Ensure regular project monitoring, data collection and analysis using recommended DME tools and software

· Regularly (monthly, quarterly, semi-annual, annual and final) prepare and submit timely reports, in line with WVK and donor guidelines. 
· Develop and utilize plans to build community capacity on project monitoring and record keeping
· Document best practices and Lessons Learnt

· Sharing project updates and integration at programme level 


PROFILE:  Core Capabilities: 
(proficiency levels; 1=developing 2 =proficient 3=advanced)

	Core Capability
	Proficiency level

(1, 2, 3)
	Examples of advanced proficiencies 

(A full list of indicators available in Core Capabilities into Job Descriptions – A Manager’s Guide)

	
	Indv
	Ldr
	

	
Achieving Capabilities

	Achieving quality results and service
	
	
	Example:

	Practicing accountability and integrity
	
	
	

	Communicating information effectively
	
	
	

	
Thinking Capabilities

	Thinking clearly, deeply and broadly
	
	
	Example:

	Understanding the Humanitarian industry
	
	
	

	Understanding WV’s mission & operations
	
	
	

	Practicing innovation & change
	
	
	

	
Self-managing Capabilities

	Demonstrating Christ-centred life and work
	
	
	Example:

	Learning for growth and development
	
	
	

	Maintaining work/life balance
	
	
	

	
Relational Capabilities

	Building collaborative relationships
	
	
	Example:

	Practicing gender & cultural diversity
	
	
	

	Influencing individuals & groups
	
	
	


Other Competencies/Attributes:

· Self driven and able to work under stress

· Ability to work with minimum supervision.

· Compatible with WV mission, ethos and core values.

· Must be a committed Christian, able to stand above denominational diversities.

· Must be willing to perform other duties as required
· Excellent communications skills

· Should be self-motivated and able to work without supervision.

· Ability to apply experimental innovations
Qualifications:  Education/Knowledge/Technical Skills and Experience

· Degree from a recognized University in Food Science and Technology or Dairy Science or any other related course. 
· At least two years relevant experience working with Non-Governmental Organizations and 
· Ability and willingness to work with different communities especially the marginalized area (knowledge of the local language will be an added advantage). 
· Must have a good understanding of the different systems of extension delivery
 Working Environment / Conditions:
· Work environment:  Typically field based.

· Ability to work in remote areas.
· On call: as required
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